
top executives are practically 

rolling in the dough? One 

Pittsburgh will continue to 

work hard to keep this issue 

on the forefront while our 

elected officials sort out 

whether or not UPMC is or 

isnôt actually a charity non-

profit, deserving of itôs tax 

exempt status.  

 

We will also be working to 

raise the wage for all workers 

in the region by keep up the 

pressure on the minimum 

wage bill and making sure 

our elected understand that 

you can survive on $7.25. 

 

Enjoy this issue, again, sorry 

for the tardiness, and please, 

if you would like to contrib-

ute to the newsletter in any-

way please email or call  

Kyndall at  

kyndall@onepittsburgh.org 

Or 

503.927.0225 

The last year has been a year of 

awesome growth, both for One 

Pittsburgh and this here newsletter. 

We would like to apologize for the 

tardiness of this particular issue, 

with the holidays and dealing with 

an expansion we just werenôt able 

to get it out in time. Thank you for 

your patience and we look forward 

to another year of this newsletter! 

 

Inside this issue you will find a 

recap of our visit to the County 

Council hearing regarding the non-

profit status of UPMC, the regionôs 

largest employer, landowner and 

healthcare provider. Some are 

starting to question the very notion 

that UPMC is a charity organiza-

tion that deserves the tax exempt 

status of a non-profit. John P. does 

an excellent job of providing in-

sight and a detailed account of 

what went on in chambers that 

night. 

 

One Pittsburgh also spent the last 

part of the year making sure we 

won an election with a mandate. 

We didnôt work this hard just to 

quit after the election. While the 

election was awesome - we were 

able to temporarily defeat voter 

suppression and elect fair minded 

people who will stand with the 

middle class - our work is not 

done. 

 

Since the election One Pittsburgh 

has not stopped. Inside this issue 

you will find a sort of recap of the 

last half of the year in the form of 

photos and captions. Keep your 

eyes peeled for articles in the 

future from some of your favor-

ite community writers and some 

new ones.   

 

In the coming year One Pitts-

burgh has a lot on its plate. We 

plan on continuing to hold our 

elected officials accountable to 

that the stand with us, the 99% 

and not the corporate interests of 

the richest people in the country. 

We will be working hard to 

make sure that residents of Pitts-

burgh are educated and can con-

nect the dots on the where the 

money is, where itôs going and 

how we can make sure our tax 

dollars are being used appropri-

ately.  

 

UPMC, has come under some 

fire for paying its CEO millions 

while their employees make up 

the third largest group of public 

assistance recipients, behind 

Walmart and McDonalds. What 

kind of charity would perpetuate 

poverty in that manner, while its 
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Allegheny County Council hosted 

what KDKA referred to as a 

ñcontentiousò hearing to discuss the 

tax-exempt status of real estate 

owned by UPMC. UPMC holds $1.6 

billion in real estate, 86 percent of 

which has been claimed as tax-

exempt by the corporate giant. 

UPMC is the largest property owner 

and the largest employer in Alleghe-

ny County. Many in the community 

feel itôs time to look at exactly why 

the health care giant is considered a 

charity organization. 

Over 200 people packed the court-

room to listen to roughly 45 speak-

ers, and, for those who spilled over 

into an adjacent room, listened via a 

loud speaker , in an adjacent room. 

Members of One Pittsburgh were 

represented both in the audience and 

on the speaker dais.  After the presi-

dents of three UPMC-owned hospi-

tals and the chief legal officer for 

UPMC described the community 

investments and free care their facili-

ties provide each year, One Pitts-

burgh members and other speakers 

detailed the effects UPMCôs business 

and employment practices have had 

on individuals, families, and the 

communities of Allegheny County. 

One Pittsburgh member Pam-

ela Lee, raised in Braddock, 

recalled a time when the steel 

industry provided community 

members ñgood paying jobs, 

jobs that afforded them the 

ability to buy a car, a house, 

raise a family, and give back 

to the local community.ò 

UPMC had a hospital in Brad-

dock during the boom years of 

the steel industry, and when 

the steel mills shut down, ñUPMC 

offered a sense of safety and jobs for 

those lucky enough to snag them. é 

Then, seemingly for no reason, 

UPMC packed up and left.  They 

built a hospital across the street from 

a ócompetitorô in Monroeville.ò Pam-

ela went on to describe how this turn 

of events has placed her family in 

jeopardy, particularly her asthmatic 

son, who would be forced to take an 

hour long bus ride or an expensive 

ambulance in the case of an emer-

gency. ñA real charitable organiza-

tion wouldnôt focus on the bottom 

dollar so that it can pay its CEO a $6 

million salary. A real charitable or-

ganization gives back to the commu-

nity it is part of, not take away from 

it, or leave it behind altogether.ò 

Education advocate and One Pitts-

burgh supporter Jessie Ramey spoke 

of the impact UPMCôs tax-exempt 

status has had on public schools in 

Pittsburgh and the rest of Allegheny 

County. ñUPMC calls itself a public 

charity and exempts itself from pay-

ing property taxes, the very taxes our 

schools depend on to survive. Yet 

UPMC gobbles up property all over 

Allegheny County, opens branches 

all over the world, and behaves like a 

big-money global operation.  Mean-

while, the 42 school districts in our 
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county are struggling like never 

before. ñ Jessie pointed out that 

the Pittsburgh Promise, cited 

earlier in the evening by the 

UPMC executives as an example 

of UPMCôs community involve-

ment, benefits individual stu-

dents, not the Pittsburgh Public 

Schools. óPublic charities must 

exist for the public good,ò Jessie 

reminded the county council. 

ñFor the sake of our children and 

public education, itôs time for 

UPMC to pay its fair share!ò 

 

Steve Herzenberg, Executive 

Director of the Keystone Re-

search Center, explained how 

UPMCôs low wages depress 

workersô pay in the entire region. 

ñUPMC wage practices keep 

people down ï there are food 

banks for UPMC workers in 

UPMC facilities ï youôd think 

theyôd be ashamed.ò The ñtheyò 

Steve talked about are, of course, 

UPMC executives, whose aver-

age rate of pay is 300 times that 

of its lowest paid workers. The 

goal, he said, should be for 

UPMC workers to be paid at a 

minimum of $15.00 an hour so 

that they and their families can 

lead healthy, dignified lives 

Several UPMC current employ-

ees made it clear that, after years 

of faithful service to UPMC, 

their pay is not close to that goal. 

One six-year employee asked, 

ñHow does a person survive on 

$10.00 an hour?ò Another, who 

after nine years makes less than 

$13.00 an hour (and cannot af-

ford the health insurance premi-

ums she is required to pay), held 

Braddock represents at the UPMC hearing 
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UPMC continued...  

up a flyer given to UPMC work-

ers, Suggestions On How to 

Stretch Your Paycheck.  ñI tried 

them all, they donôt work!ò  The 

wife of a 13-year UPMC em-

ployee who makes less than 

$13.00 an hour, called UPMCôs 

classification as a charitable or-

ganization  ñé an oxymoron ï 

how can a $10 billion corpora-

tion be ócharitableô?ò  Another 

UPMC worker who relies on 

food stamps and food banks to 

feed himself and his family told 

the county council, ñI work hard 

every day at UPMC, but I canôt 

afford to buy a decent Christmas 

gift for my wife at Wal-Mart.ò  

Joni Rabinowitz of Just Harvest, 

an organization that works to 

end hunger and poverty in our 

region, noted that about half of 

UPMC workers make less than 

$23,000 a year, the federal pov-

erty level for a family of four. 

ñUPMC keeps workers hungry,ò 

she bluntly told the county com-

missioners. 

John Haer, an official of the 

Service Employees Internation-

al Union (SEIU), spoke of 

standing with Coretta Scott 

King thirty years ago in efforts 

to promote ñdignity and justice 

at work,ò and asserted that 

ñunions are the best anti-

poverty program ever devised.ò 

But UPMC workers who take 

part in union organizing efforts 

do so at their own peril. Several 

told the county council of being 

harassed and intimidated by 

UPMC management for union 

activity, and being forced to 

attend anti-union lectures.  One 

worker, appropriately using a 

gym at a UPMC facility during 

his off hours, was escorted from 

the premises for wearing a 

SEIU button. ñWhy would a 

charitable organization oppose 

unions?ò asked this frustrated 

fitness buff.  

Brad Korinski, solicitor for 

county Controller Chelsea Wag-

ner, explained that ñpurely pub-

lic charitiesò like UPMC have 

to meet a state-mandated five-

point test to retain their tax-

exempt status. One require-

ment is that it operates  

ñentirely free from private 

profit motive.ò Health care 

consultant Geoff Webster 

pointed out that meeting this 

requirement might be a prob-

lem for UPMC, given the $6 

million compensation for 

president Jeffrey Romoff, $1 

million and higher annual sal-

aries for another 22 UPMC 

executives, and the mainte-

nance of two corporate jets. 

One Pittsburgh member Glenn 

Grayson summed it up nicely, 

for the UPMC workers, for 

the communities served by 

UPMC, and, most of all, for 

those 23 millionaire UPMC 

executives, when he addressed 

the county council:  óWe can 

do better!ò 

Channel 4 interviews Barney Oursler from  

Pittsburgh UNITED 

These four executives from UPMC didnôt wait to hear many  

testimonies from the crowd 
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1PGH in DC for fiscal cliff 

City Council Hearing on Min. wage 

Rothfusô office w/ Romney Bus 

1PGH marches to Sen. Casey 

1PGH meets with Doyle on min. 

wage 

Outside Doyleôs office 

Trip #2 to Casey not even rain 

stops us 

Black Friday at Walmart 
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